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ABSTRACT 

Sexual behaviour is a kind of harassment including the utilization of unequivocal or verifiable 

sexual hints, involving the unwanted and unseemly guarantee of remunerations for trade for 

sexual favours.1 Sexual provocation incorporates a scope of activities from verbal offenses to 

sexual maltreatment or assault.2 Harassment can happen in various group environments like the 

work environment, the home, school, holy places, and so forth Harassers or casualties might be 

of any gender.3 This is a completely wrong notion as all those who have hearts and souls, are 

also having dignity, emotions, self-confidence and respect too for themselves. Acts like 

harassment attacks the soul and it is immaterial whether the soul is of a male or of a female, 

harassment kills the soul and pushes a person into a state where he or she begin to reflect that 

they are not of any worth. In addition to this, it is also very important to note down that 

harassment with any human being is wrong as we are all humans first then males and females. 

For the sake of humanity, it is a very brutal act and both the male as well as female perpetrators 

must be punished equally under law. 

 

INTRODUCTION 

Sexual harassment can happen to anybody, regardless of what your age is, your sexual mentality, 

or your sex character. We generally see harassments or assault cases identified with females and 

                                                             
1  Paludi, Michele A.; Barickman, Richard B. (1991). "Definitions and incidence of academic and workplace sexual 
harassment" 
2 Dziech, Billie Wright; Weiner, Linda. The Lecherous Professor: Sexual Harassment on Campus. 
3  "Sexual Harassment". U.S. Equal Employment Opportunity Commission. 
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this is the explanation that laws are made only for the female victims. Yet, this doesn't imply that 

men are away from the evil of lewd behaviour or assault. In presently days, males face one out of 

ten instances of harassments too. Men and young men who have been physically bothered may 

have a considerable amount of the indistinguishable sentiments as overcomers of rape, however 

they face numerous extra difficulties on account of 'social scorn' and 'generalizations' about men 

manliness.  

While the cases of sexual harassments of females have reliably declined in the previous few 

years as government has made some exceptionally effective enactments in India. Yet, 

inappropriate behavior of men is expanding at an exceptionally elevated rate. Today, the primary 

region where men are confronting this evil is at their working environments. For the most part, 

sexual harassment at working environment is mainly done by male partners or by female 

managers. Out of all conflicts, this is one of the most obscure one. At work environments, in 

some cases the female supervisors requested that the male partners to lift their shirts and show 

their muscles or yell at them and embarrass them before their colleagues. These sort of 

executions pushes the male victims into the survivors of rape and provocation.  

"Numerous individuals erroneously accept that sexual harassment is restricted to females," 4 

Additionally the culprits against the victims are utilizing actual power, mental power or 

numerous other passionate compulsion strategies. At work environments, men are intellectually 

tormented for their work. In the event that a male requirements a job and he isn't having some 

other substitute then he albeit reluctant to acknowledge the harassing gestures, need to 

acknowledge from females or male employers. Yet, these sorts of fierce episode not just 

genuinely ruin the body of the person in question yet additionally annihilate his soul. 

“A murderer kills the body but a rapist kills the soul.”5 

Sexual behaviour likewise comprises of rape, which can either be female-on-male assault or 

male-on-male assault. The assault of men by men has been recorded as a weapon of fear in 

fighting. Along these lines, other than at workplaces or work environments male assault is 

likewise extremely regular in penitentiaries, schools, training centres, additionally some of the 
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time at home. Be that as it may, because of the absence of any law these assault cases stay 

unreported.  

As per the PEW research insights 2014, 25% of ladies and 13% of men between the ages of 18 to 

24 have encountered sexual harassment while on the web. One can't overlook the debth of sexual 

harassments with men. For bad behaviours against ladies, there are numerous enactments and 

rules in India. In any case, we can't disregard the inappropriate behavior against men too. In 

India, under Article 14 of the Indian Constitution, there is a "right to equality". On the off chance 

that enactment doesn't consider the men related issues as well and will just anxieties upon the 

female related harassment issues, at that point this privilege is in infringement. As it gives 

correspondence under the steady gaze of law and equivalent equity for all. 

“Mard ko kabhi dard nahi hota” 

The Indian upbringing of a man has made a generalization that a man can never feel torment, and 

on the off chance that he does, he isn't a man. A similar conviction has prompted individuals 

accepting that a man can't be assaulted or physically attacked in light of the fact that men are 

special to be men in a male centric culture.  

Men are frequently or consistently accepted to be the culprits of rape and not the person in 

question, though, on account of ladies, it is accepted that ladies must be victims and never the 

culprits. This conviction has been created since days of yore on the grounds that in most or every 

one of the cases that come into light, it is a man who attacked a lady and never the inverse. At 

the point when inquired as to whether a man can be physically attacked, the vast majority of 

individuals answer "No" due to the conviction that a man can never be assaulted or physically 

attacked and that the theme in itself is a crazy one.  

Assault or rape of men and young men have been kept a "Dim Secret" for such a long time that 

now the general public is either unaware of this or totally chooses not to see towards such 

episodes on the off chance that they at any point emerge from the shadow. The prevalent burden, 

dread of being distrusted and social kickback stop the male victims of rape from opening up to 

anybody about these troublesome and excruciating episodes, urging the culprits to continue 

chasing their prey.  



Volume III ISSUE II                                                                                  ISSN NO: 2582-6034 

It has become a disgrace when a man communicates his sentiments and feelings which is another 

thing behind why rape of men and young men has been overlooked since days of yore. This is 

one of the most exceedingly terrible things we can never really man, that is, not left him alone 

himself since he has sexual orientation parts to satisfy. "Our male centric culture holds males to 

be more grounded sex and anticipates that men should have the option to secure themselves. 

Numerous men who have endure youngster sexual maltreatment have been exposed to remarks, 

for example, "For what reason didn't you thrash him? You are a man!"  

In the Indian constitution, under article 14 right to equality is referenced, however gives 

identified with men are not given sufficient acknowledgment when contrasted with issues 

identified with ladies. 

For instance, we can consider, that there are numerous sections under the Indian Penal Code, for 

example, segment 354, 376, and 509 which are made for the security of females.  

Section 354 explains Assault or criminal power to outrage the modesty of a women. Whoever 

attacks or uses criminal power to any women, proposing to shock or realizing that it will 

generally be likely that he will accordingly outrage her modesty, will be rebuffed with 

imprisonment for a term which may reach out to two years, or with fine, or with both. 

Section 376 mentions the punishment for rape  Whoever, except in the cases provided for by 

sub-section (2), commits rape shall be punished with imprisonment of either description for a 

term which shall not be less than seven years but which may be for life or for a term which may 

extend to ten years and shall also be liable to fine unless the women raped is his own wife and is 

not under twelve years of age, in which cases, he shall be punished with imprisonment of either 

description for a term which may extend to two years or with fine or with both: Provided that the 

court may, for adequate and special reasons to be mentioned in the judgment, impose a sentence 

of imprisonment for a term of less than seven years. 

 Section 509 mentions Word, gesture or act intended to insult the modesty of a woman. —

Whoever, intending to insult the modesty of any woman, utters any word, makes any sound or 

gesture, or exhibits any object, intending that such word or sound shall be heard, or that such 

gesture or object shall be seen, by such woman, or intrudes upon the privacy of such woman, 
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shall be punished with simple imprisonment for a term which may extend to one year, or with 

fine, or with both. 

Thus, these sections oppose inappropriate behaviour against women and the cures when 

provocation happens. These sections additionally characterize the system to make an into move 

when a particularly occurrence happens. Every of these areas talk about females and there is no 

notice of men and answers for these issues. 

As a country, our legal framework works a ton to secure females, while that is an extraordinary 

accomplishment, we shouldn't totally disregard the issues looked by men. It's about time that we 

get the idea of correspondence even in this matter and change one-sided sexual harassment laws. 

Equivalent significance ought to be placed into this matter and turn out additional for the security 

of men. 

Sexually harassing behaviour incorporates unwanted lewd gestures, demands for sexual favours, 

and other verbal or actual assault of a sexual sort. Provocation doesn't need to be of a sexual sort, 

be that as it may, and can incorporate hostile comments about an individual's sex. 

For instance, it is illicit to annoy an individual by offering hostile remarks about them as a rule. 

The person in question and culprit can be a male or a female. The law in India, in any case, 

perceives and punishes sexual harassing behaviour just against ladies. Sexual harassment doesn't 

generally need to be explicitly about sexual conduct or coordinated at a particular individual. It 

very well may be an overall remark that is 'unwanted'. 

 “Uninvited and unwelcome verbal or physical behaviour of a sexual nature especially by a 

person in authority toward a subordinate"6 

The expression "unwanted" infers that, such lead has not been requested or started by the worker 

and, she accepts it as unfortunate and hostile. Sexual harassment hence incorporates a broad 

scope of acts, motions and articulations having sexual undertones. Discernments vary about what 

practices establish inappropriate behaviour. Notwithstanding, normal instances of sexual 

behaviour incorporate physically situated signals, jokes, or comments that are unwanted, 

rehashed and undesirable lewd gestures, contacting or other unwanted substantial contact, and 

                                                             
6 The Merriam Webster Dictionary definition. 
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actual terrorizing. Inappropriate behaviour can happen when one individual has control over 

another and utilizes it to force the individual to acknowledge undesirable sexual consideration. It 

can likewise happen among peers.  

For instance, if collaborators over and again tells sexual jokes, post explicit photographs, or 

make unwanted sexual insinuations to another colleague. Subsequently, verbal provocation of a 

sexual sort and in compatibility of sexual blessings can likewise come quite close to the term 

inappropriate behaviour. Inappropriate behaviour can happen in the work environment or 

learning climate, similar to a school or college. It can occur in a wide range of situations, 

including discussions, trades in the corridors, and non-office settings of representatives or 

companions.  

Inappropriate behavior ought not go on without serious consequences in any conditions and 

ought to be accounted for at the main example so that moves can be made quickly against the 

culprit. The demonstration of lewd behavior can be of two structures: 

Quid Pro Quo7: 

• Implied or unequivocal guarantee of special treatment in work.  

• Implied or express danger about her present or future work status. 

Hostile Work Environment: 

• Creating an unfriendly, scary or a hostile workplace.  

• Humiliating treatment liable to influence her wellbeing or security. 

1.2 ARE GENDER CENTRIC LAWS JUSTIFIED? 

One thing that is common in all these laws is that they all are made with an aim to protect the 

dignity of a women. These laws have a positive approach in their sense and they are strong 

enough to justify the modesty and dignity of a women. 

                                                             
7 this for that 
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These laws have resulted towards providing a very positive notion to women in the Indian 

society. They have been a great helping hand in upgrading the status of women in social, 

economic and political arena.  

In today’s world women are equally competing with men. They seek equality in almost all the 

parts of the society whether it be being a CEO or the Prime Minister of the country. 

It is evident that in rural and socially backward areas this equality still is absent but treating 

sexual harassment laws as gender centric is justified? 

Sexual harassment can happen with anyone anywhere. It has nothing to with gender of a person. 

Male or female anyone can be the perpetrator. Just like women, men can also be evidently the 

victim of sexual harassments at various whereabouts. 

The only act that takes sexual harassment against men into consideration is POCSO Act 

(Protection of children from sexual offences). This act deals with sexual offences against both 

girls and boys till the age of 18.  

What about the sexual offence happened after the age of 18? 

No laws for that. Is that justified? 

GENDER IS NO BAR. 

Sexual harassment can happen to any spirit, regardless of what your age is, your sexual 

disposition, or your sex personality. We generally see and see harassment or assault cases 

identified with females just and this is the explanation that enactments are made distinctly for the 

female victims. However, this doesn't imply that men are away from the evil of sexually 

harassing behavior or assault. Presently days, men face one out of ten instances of sexual 

harassment moreover. Men and young men who have been physically bug may have a large 

number of the indistinguishable sentiments as different overcomers of rape, however they face 

numerous extra difficulties due to 'social scorn' and 'generalizations' about men manliness.  

While the inappropriate behaviour of females has reliably declined in the previous few years as 

government has made some effectual enactments in India. However, sexual harassment of men is 
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expanding at an extremely grand rate. Today, the fundamental region where guys are confronting 

this behaviour is at their work environments. Generally, the provocation at working environment 

is done by male associates or by female managers. Out of all conflicts, this is one of the haziest 

one. At work environments, at times the female supervisors requested that the male associates lift 

their shirts and show their muscles or yell at them and embarrass them before collaborators.  

Likewise, the culprits against the victims are utilizing actual power, mental power or numerous 

other enthusiastic intimidation strategies. At work environments, men at times are intellectually 

tormented for their work. On the off chance that a person requires a job and he isn't having some 

other substitute then he albeit reluctant to acknowledge such behaviour, need to acknowledge 

from females or male partners. In any case, these sorts of ruthless occurrence not just actually 

ruin the body of the person in question yet in addition annihilate his spirit. 

CONCLUSION 

The real first inquiry which requests to be advanced is who will shield men from inappropriate 

behaviour? In India, the enactments speak just about inappropriate behaviour and assault of 

females. There is no law, no resolution to safeguard men from the homicidal demonstration of 

provocation and assault.  

We can say that there is out of line admittance to equity. When we talk about India, we select 

that much significance is given to privileges of individuals yet isn’t infringement of 'Right to 

equality'? 

 Our Indian Judiciary, society and enactments all discusses about equivalent rights and 

equivalent treatment of people. Yet, dejectedly these kind of escape clauses and failing to make 

any laws for inappropriate behaviour, rape or assault shows whole infringement of 'Right to 

equality'.  

 

 

 


